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INTRODUCTION
Women have been playing vital role in the family not only by rearing offspring and doing household affairs since the dawn of the human civilization. Women of the early centuries were mostly confined to their kitchens and those who were employed worked in factories, farms or shop works. Very few women had the access to higher education and they were forced to be at the mercy of their fathers' or husbands' attitudes towards women and work. The role of women is such a significant that dismissing their roles on family and society can be progressed and prospered in a balanced and meaningful way. Work-life balance has always been a concern of those interested in the quality of working life and its relation to broader quality of life. The balance worklife score provides an organization with a productive and innovative employee, whereas disparity in the work life balance tends to develop depressed and dissatisfied staff. With increasing demands and pressures of work-life, conflicts between work and personal roles seem to be increasing. Changed demographics of the workforce have been the primary force for the increased focus on family-work issues. Organizations where there is sound work-life balance practices and policies experience better financial outcomes. These benefits include: lower rates of absenteeism, increased productivity; improved customer experience; improved recruitment and retention; reduced overheads; more motivated, satisfied and equitable workforce. Thus, there is a need to study work-life balance issues vis-a-vis teachers.
Review of Related Literature
Glass and Camarigg (1992) suggested that among the major benefit of academic, employment is the flexibility of these jobs, this indicates that workplace flexibility is a key factor in reducing work-family conflict. A key problem, on the other hand, is that academic jobs are very challenging/demanding. Professors often criticize that the demands of their jobs never finish. Furthermore, a long, full-time commitment is estimated for successful entry into the ranks of tenured faculty. Kofodimos (2003) suggests that imbalance in particular work imbalance arouses high levels of stress, detracts from quality of life, and ultimately reduces individuals' effectiveness at work.
Need for the Study
Work-life balance for a teaching professional has become one of the greatest challenges in today's world.
Teachers work load not only demand their time in the institution, but also extend to their home so as to get prepared for the following day, apart from maintaining student records and attending to various institution related functional requirements. Teachers need to spend extra hours every day to be effective and productive in their profession so that they could reach higher levels and face the challenging atmosphere. Moreover, teachers not only look forward towards teaching, but also need to focus on soft skills and life skills so that they not only produce good professionals, but also develop good citizens. Now-a-days teachers are found to be overburdened due to their academic work load and career issues. Ample researches were conducted on teachers' work-life balance as it has been found that teaching is a stressful profession. All this adds to the stress among teachers leading to imbalanced work-life equations. Another most important reason for studying teachers on the aspect of work-life balance is that, this is the profession that has overwhelmingly female than in any other profession. The teaching profession that has different dimensions such as pattern of work, authority, identification and career, etc, and most important thing is that all these dimensions differ with different institutes and subjects that is why this field is most preferred for work family conflict. The purpose is also to present specifically the fact that the work-life is out of balance and in need of attention for most working women, especially in teaching sector. This study has been essential for assessing the growing need for work-life balance policies/ programmes for the working teachers. 
Operational Definition of the Key Terms

Methodology
In this normative survey study, samples of 100 women teachers were selected by using convenient sampling technique. The data were collected from 100 women teachers who worked in eight Higher Secondary Schools in 
Results and Discussion
There is a significant difference among work-life balance There is a significant difference among work-life balance of women teachers with respect to years of experience.
When the mean scores are compared, the women teachers who have more than 12 years of experience (21.88) are better in their work-life balance than others, viz. ABOUT THE AUTHOR
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